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I. Course Description

SERP 493:  Internship (1-12 units)

Specialized work on an individual basis, consisting of training and practice in actual service in a technical, business, or governmental establishment.  Student teaching in an approved public school setting.  Intern is placed with a licensed special education teacher for a minimum period of 15 weeks.  Internship is graded as “Pass/Fail”. 

II. Rationale
As students approach the professional status of special education teacher, opportunities to learn and practice appropriate instructional and related special education skills in a real life classroom environment are critical.  Exposure to current best practices as well as the opportunity to refine and practice one’s skills under the supervision of a master teacher in the field is necessary. The 15 week experience must be implemented in a classroom setting in which interns have the opportunity to work with students in at least three of the five special education categories, as mandated by the Arizona Department of Education Licensing Authority.  The SERP 493 Internship is the capstone experience in the Mild Moderate K-12 Teacher Preparation Program.
III. Course Competencies and Professional Framework Standards

Course Competency Areas:  Knowledge of Learner Development, Learning Differences, Learning Environments, Content Knowledge, Content Application,

Assessment, Planning for Instruction, Instructional Strategies, Professional Learning and Ethical Practice, and Leadership and Collaboration, and implementation of professional behaviors and attributes relevant to the discipline of special education.  These course competencies are aligned with the formal Internship Evaluation documents and processes required of all undergraduate students in the College of Education.  
Course Competencies:  Upon completion of the SERP 493 Internship, students will have demonstrated, through observations and applications in the on-site setting, the following competencies.  The Standards references following each competency are: 

InTASC = Interstate Teacher Assessment & Support Consortium

CEC = Council of Exceptional Children (CEC) Content Standard

ISTE = International Society for Technology in Education

UA = U of Arizona Teacher Preparation Programs Professional Standards

Competency 1: Learner Development (InTASC 1, CEC 1)


The teacher understands how learners grow and develop, recognizing that patterns of learning and development vary individually within and across cognitive, linguistic, social, emotional, and physical areas, and designs and implements developmentally appropriate and challenging learning experiences.

Competency 2:  Learning Differences (InTASC 2, CEC 1)


The teacher uses understanding of individual differences, diverse cultures, and communities to ensure inclusive learning environments that enable each learner to meet high standards.

Competency 3:  Learning Environments (InTASC 3, CEC 2)


The teacher works with others to create environments that support individual and collaborative learning, encourage positive social interaction, active engagement in learning, and self motivation.

Competency 4:  Content Knowledge (InTASC 4, CEC 3)


The teacher understands the central concepts, tools of inquiry, and structures of the discipline(s) he/she teaches and creates learning experiences that make these aspects accessible and meaningful for learners to ensure content mastery.
Competency 5:  Content Application (InTASC 5, CEC 3)


The teacher understands how to connect concepts and use different perspectives to engage learners in critical thinking, creativity, and collaborative problem solving related to authentic local and global issues.
Competency 6:  Assessment (InTASC 6, ISTE 3c, CEC 4)


The teacher understands and uses multiple methods of assessment to engage learners in their own growth, to monitor learner progress, and to guide the teacher’s and learner’s decision making.
Competency 7:  Planning for Instruction (InTASC 8, CEC 5, UA)


The teacher plans instruction that supports every student in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, cross disciplinary skills, and pedagogy, as well as knowledge of learners and the community context.

Competency 8:  Instructional Strategies (InTASC 8, CEC 5, UA)


The teacher understands and uses a variety of instructional strategies to encourage learners to develop deep understanding of content areas and their connections, and to build skills to apply knowledge in meaningful ways.

Competency 9:  Professional Learning/Ethical Practice (InTASC 9,

ISTE 3c, CEC 6, UA)


The teacher engages in ongoing professional learning and uses evidence to continually evaluate his/her own practice, particularly the effects of teacher choices and actions on others (learners, families, other professionals, and the community), and adapts practice to meet the needs of each learner.

Competency 10:  Leadership and Collaboration (InTASC 10, ISTE 3c, CEC 7)


The teacher seeks appropriate leadership roles and opportunities to take responsibility for student learning, to collaborate with learners, families, colleagues, other school professionals, and community members to ensure learner growth and to advance the profession. 

IV. Required Course Text     
The required text for this course is available at the University of Arizona bookstore.  This is the same text which was required for your SERP 475 Practicum Courses.

Campbell, D., Cignetti, P., Melenyzer, B., Nettles, D., & Wyman, R.  (2007) (4th Ed.),

How to Develop a Professional Portfolio:  A Manual for Teachers.  Boston:  Allyn & Bacon.  ISBN:  0-205-49100-6  (Paperback). 

The text provides a wealth of information relating to the design and development of the required Presentation Portfolio and is required reading for all students.   Students are directed specifically to the following chapters in the text;  we will be discussing this content and the application of content in our Group Seminars.  Specific chapters include:

Chapter 1:  What You Need to Know About Portfolios  

Topics:  Organization, working vs. presentation portfolios, artifacts and evidence, determination of portfolio audience.
Chapter 2:  Guidelines for Assembling Your Portfolio  

Topics:  Creating the working portfolio, how to document standards, creating the presentation portfolio, selection and presentation of artifacts, writing the rationale statement.

The Framework for the Portfolio includes the InTASC and CEC Standards.
NOTE:  The 10 CEC standards in the text have been condensed into 7 Standards as of November 2012; these 7 Standards are the framework to be used for your portfolio.
Standard 1: 
 
Each Standards section must include the following:

** A sheet with Identification and Description of the specific Standard 

** A Table of Contents identifying the artifacts to be presented in that section 

** A listing of each artifact to be presented under that Standard, a related Rationale Statement explaining why and how that particular artifact “fits” under that standard, and a hard copy submission of the artifact itself.  The presentation of each artifact description and Rationale statement is placed on a separate sheet, followed by the artifact evidence.

A minimum of three artifacts for each Standard is required.   Students self-select the artifacts they wish to present in their portfolio.  Dialogue and discussion regarding the identification and selection of artifacts is ongoing throughout the semester.  Input is received from the University Supervisor and student peers.   

Standards 2 - 7:  See above.  The process is identical for each Standard addressed. 
Evaluation of the Presentation Portfolio (Benchmark Assignment):


Upon completion of the Presentation Portfolio, students will have identified and submitted 21 representative artifacts demonstrating their knowledge, dispositions and skills.  These artifacts will be organized around  the seven Council of Exceptional Children (CEC) Standards.  Students self-select the 21 artifacts they wish to include to document their competencies.  An Evaluation Rubric will be used to carry out the final evaluation of the Presentation Portfolio (to be distributed).


This Spring 2017 semester the Mild/Moderate Program is initiating the implementation of an E-Portfolio Model for the submission of your individual portfolio.   Dr. Stephanie MacFarland will be demonstrating the “what, why and how” of using the e-portfolio model.  She will be providing the “what, why and how” of the e-portfolio model in the first Group Seminar to be held on campus, on Monday January 23rd at 4:30 pm.  It is anticipated that she will also be providing an Introduction to the E Portfolio model sometime during the Fall semester, prior to the holiday break, and that prospective interns will  have completed 5-7 of their portfolio artifacts prior to the end of Fall semester.

**Due Date for Presentation Portfolio:  Due Date:  Monday, April 24, 2017.  

VI. Course Schedule

Individual meetings will be held with student interns on an as-needed basis across the semester.  Visitations and observations from the UA Supervisor will occur approximately every two weeks.  The initial visitation to the on-site classroom is generally held as “get to know you/your site” session and to answer/clarify any questions from the Supervising Practitioner and/or the intern.  There will be a minimum of six (6) formal observations in the classroom site during the semester; more frequent visits will be scheduled as necessary.  Additional visits to the classroom will be held to implement the Mid-term and Final Evaluations of the intern (input is received from both the UA Supervisor and Supervising Practitioner ). 

NOTE:  Students are required to keep their Time Card and other relevant student teaching materials readily available on-site for UA Supervisor review and signature after each observation/visitation.  Completion of all Time Card data (front and back of time card data) is the responsibility of the intern.

Group Seminars are also held on a regular basis.  Attendance at Group Seminars is required; three seminars are held throughout the semester.  Additional small group meetings will be held at the discretion of the individual University Supervisors.   The seminars serve the following functions:

1.  to dialogue with colleagues about the student teaching experience;

2.  to problem solve collaboratively re: classroom issues, concerns, questions;

3.  to review and discuss observation/support strategies as well as visitation concerns;

4.  to dialogue with colleagues using problem-based learning (site specific examples);

5.  to discuss specific topics as they relate to sites (behavior management, curriculum,
      working with school-based teams, parents, paraprofessionals, etc.);

6.  to dialogue about and share the Presentation Portfolio processes/content/ideas

7.  other topics and needs identified by the intern group.

SERP 493 Seminar Meetings for Mild –Moderate Special Education:

Dates for Spring 2017 are:  ALL MEETINGS ARE ON MONDAYS.
January 23rd, FEBRUARY 27TH, NO Seminar in March, April 24th.
    * Attendance at the large group Seminar sessions is required for all interns.    
Seminars are held at 4:30 – 6:30 pm.
 Each Instructor/Supervisor may meet with his/her own group of interns in addition to the scheduled monthly meetings.  Any additional meeting dates will be worked out with each individual instructor’s group.  

VII. University Policies

Behavior in an Instructional Setting:
 It is expected that students will not engage in disruptive behavior.   This includes:
* Possession of drugs, alcohol, and firearms (these are not legal.)
* The classroom should be a safe place; we expect interns to respect the teaching and learning environment and other adults in the setting.  Courtesy, consideration of students and other adults, and professional behavior on your part is expected at your site. A Key professional behavior includes punctuality at your site and adequate notice to your Supervising Practitioner and University Supervisor if you have an unanticipated absence.  All interns must complete a minimum of 75 days On Site to successfully complete the internship.   Your role is that of “Learner” in your setting, and you are not there to judge, evaluate or critique other adults or the teaching environment.  Remember, you are a “Guest” in the classroom environment, and many people are working to guide you to learn and practice professional teaching skills, dispositions, and school success behaviors.

Please respect the privacy of all students, teachers and other professionals in your site.

*ALL CELL PHONES, PAGERS AND OTHER ELECTRONIC DEVICES SHOULD BE TURNED OFF AND NOT IN USE IN THE INTERNSHIP SITE.  If you have an emergency, please discuss with your Supervising Practitioner prior to the use of your phone.  Using your phone for personal reasons is not acceptable during the instructional time with students or during the work day (excepting scheduled breaks and lunch periods).
Student Code of Academic Integrity

See http://deanofstudents.arizona.edu/codeofacademicintegrity  for information.

Integrity is expected of every student in all academic work.  All student submitted work must be his/her own.  It is expected that all papers and lesson plans be original (e.g., created by the student), typed, neat, proofread and grammatically correct.  Plagiarism in any form is not acceptable and will not be tolerated.  In all submitted work, make sure you do not present any material in error.  You should err on the side of caution and cite the source of any specific ideas, concepts, or facts that you use.  Plagiarizing in student submitted work is grounds for Failure in the course.

Special Needs and Accommodations


If you anticipate or experience physical or academic barriers based on disability, please let the University Supervisor and Director of Field Experiences know immediately.  Students who need accommodations/services should contact the Disability Resources Center at 621-3268 – or email at uadrc@email.arizona.edu - to request an

Appointment.  You must register with the DRC and request that the Center contact your University Supervisor and Director of Field Experiences with official notification of your accommodation needs as soon as possible.

As appropriate, please plan to meet with your University Supervisor and Supervising Practitioner to discuss accommodations that you need.  Your requested accommodations must be documented by the appropriate office on campus (the DRC).

VIII.  Other

The course instructor reserves the right to modify the course syllabus based upon the needs of the class/group.


