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The members of the TLSS community are committed to providing equal opportunity and nurturing an academic
climate dedicated to social justice.
Injustice takes many forms. Oppressive acts are sometimes overt, but most are subtle, and are difficult to
document. These hidden forms of discrimination are identified in the literature as microaggressions, often resulting
from unexamined attitudes and beliefs. Macroaggressions are expressions of both the overt and systemic forms of
injustice.
Our commitment to social justice reflects an orientation to our goals and practices in education and ultimately, an
orientation to life that values a diversity and inclusion of viewpoints and experiences of all people as valuable
contributors to the experience of schooling and society. This stance recognizes that individuals bring a variety of
linguistic, social, and cognitive strengths from their families and communities into the classroom; we view these
strengths as assets.
*We value and honor human diversity.
*We recognize that all relationships include dynamics of power. We are committed to relating to each other with
conscious awareness and sensitivity to these power dynamics.
*We pledge to contribute to expanding the linguistic and cognitive strengths that learners possess and bring with
them to the classroom.
*We understand that systemic policies, traditions, and laws along with personal beliefs, experiences and attitudes
affect personal relationships and equitable treatment and opportunity for all.
*We strive to provide a context where we all have the venue, the opportunity, and the confidence to express our
experiences and that these experiences will be heard constructively, critically, and with sensitivity.
*Hence, we are not color blind. We will not erase who someone is in the name of equality, nor deny the historical,
material and emotional impacts of racialized and gendered identities, and colonial legacies.
We stand alongside and speak out with our colleagues, staff, students, and community members when any of us or
others experience micro- or macroaggressions.
We recognize that those of us who enjoy privileged status due to our racialized, gendered, heteronormative, or
otherwise privileged aspects of our identities may be unaware of the ways this privileged status marginalizes
others. We pledge to listen to our colleagues, students, staff, and community members when any of us or others
make efforts to remain diligent in maintaining awareness of micro, macro aggressions, and raise our awareness
around issues of invisibility, marginalization, normativity, power, and privilege.
We view these goals as both crucial and ambitious. The entrenched nature of oppression requires both institutional
restructuring and new social discourses. Therefore, our stance on disrupting existing and persisting inequities
requires attention to micro and macro level interactions. Every interaction is an opportunity for disrupting
processes of marginalization, whether overt or subtle, both through person-to-person exchange and through
resisting oppressive structures and systems. We commit to holding one another and ourselves accountable, through
our research and practice, to rejecting entrenched inequalities, and to cultivating new discourses as groundwork for
imagining new social worlds.

